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HOSPITAL STAFF — TRANSITION PAYMENT SCHEME 

780. Hon AMBER-JADE SANDERSON to the parliamentary secretary representing the Minister for 
Health: 

I refer to the transition payment scheme the government has announced for staff transferring from existing public 
hospitals to take up jobs with Serco, primarily staff from Royal Perth Hospital and Fremantle Hospital. 

(1) Can the Minister for Health clarify whether the exact payment sum will be two weeks’ pay for every 
year of service, plus pro rata long service leave and any unused annual leave; and whether there will be 
a cap on how many years of service it will pay up to? 

(2) Is eligibility for the transitional payment restricted to staff at the Shenton Park campus, Kaleeya 
Hospital, Royal Perth Hospital and Fremantle Hospital, or are any public hospital staff who are taking 
up jobs with Serco eligible for this payment? 

(3) Will the state government provide a similar transition payment scheme for staff transferring from Swan 
District Hospital to the new Midland Health Campus; and, if not, why not? 

Hon ALYSSA HAYDEN replied: 
I thank the honourable member for some notice of the question. 

(1) The transition payment includes two weeks’ pay for each year of service with a minimum of four weeks 
and a maximum of 12 weeks. Pro rata long service leave entitlements which would not ordinarily be 
paid on resignation will be paid along with all other leave entitlements such as accrued annual leave and 
accrued long service leave. 

(2) Eligibility is determined by whether a staff member is affected by the change. Not all public hospital 
staff will automatically be eligible. 

(3) Yes, the entitlement is the same. 
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